Name

Cell Phone

E-Mail

Thank you for considering employment with Shadow Ridge Country Club. We are currently looking for
quality people to fill staffing needs in the following areas. Applicants should place a check mark in the
box next to the position(s) for which you wish to be considered.

FOOD & BEVERAGE SERVICE
Management
Restaurant Server
On-course Beverage Attendant
Pool Snack Bar / Deck Cocktailer
Bartender
Hostess
Food Runner / Busser
Event Staff
Line Cook / Food Prep
Dishwasher

POOL & FITNESS
Lifeguard
Fitness Center Attendant
Other:

GOLF OPERATION
Professional Staff
Golf Shop Attendant
Outside Golf Car / Club Services
Locker and Shoe Care Services

GOLF COURSE MAINTENANCE
Heavy Equipment Operator
Light Equipment / Hand Work
General Laborer

ADMINISTRATIVE
Accounting / Business Office
Clerical / Filing
Other:

Please attach this sheet to your completed application.

- APPLICANT QUESTIONNAIRE NAME

YES

NO

I understand and agree I may be required to take a physical exam and/or drug test.
Do you smoke or use other tobacco products?
Do you have any tattoos that would be visible when wearing your work uniform?
If Male: Do you have any visible piercings?
If Female: Do you have any visible piercings other than a single ear piercing?
Have you been charged with or convicted of a felony or misdemeanor offense? (employment will
not be denied solely on a conviction record) If yes, please explain below.
Do you have other priorities (job, classes, or extracurricular activities) that might interfere with
your work availability?
If yes, please explain below.
Do you require any extended personal time off during the next year for vacation, schooling,
extracurricular activities, etc.?
If yes, please explain below.
Do you have any experience working in customer service? If so, what was your experience?

____________________________________________________
____________________________________________________
What does good customer service mean to you?

____________________________________________________
____________________________________________________
Have you ever participated on an organized sports team or in any other team-oriented activity?
If so, what was your experience?

____________________________________________________
____________________________________________________
____________
Briefly explain what you know about Shadow Ridge County Club and why you want to work here.

____________________________________________________
____________________________________________________
Additional answer space (if needed) …

____________________________________________________
____________________________________________________
____________________________________________________

Disclosure and Authorization for Background Checks
Fair Credit Reporting Act Background Check Disclosure
In connection with your employment application and for other employment purposes, SHADOW RIDGE
COUNTRY CLUB (“SHADOW RIDGE”) may seek background information about you from a consumer
reporting agency. This information will be in the form of consumer reports.
These reports may be obtained at any time after SHADOW RIDGE receives authorization from you,
including any time during the period of your employment if SHADOW RIDGE hires you.
Consumer reports include any written, oral or other communication of information by a consumer
reporting agency bearing on your credit standing, character, general reputation and other
characteristics that are expected to be used for employment purposes. Consumer reports may include
credit reports, criminal records, and driving records, among other resources. SHADOW RIDGE has
the authority to use the reporting agency of their choice. A summary of your rights under the federal
Fair Credit Reporting Act is being provided to you with this disclosure.

Authorization to Obtain Consumer Reports under the Fair Credit Reporting Act
I acknowledge that I have received and read the Fair Credit Reporting Act Background Check
Disclosure, A Summary of Your Rights Under the Fair Credit Reporting Act and this authorization. I
certify that I understand the documents I have received.
I hereby authorize SHADOW RIDGE or its authorized agents, for employment purposes, to obtain or
prepare consumer reports at any time after it receives this authorization, including any time that I may
be employed by SHADOW RIDGE.
I hereby authorize law enforcement agencies, public and private schools, federal, state and local
agencies and courts, credit bureaus, information bureaus, current and former employers, financial
institutions, licensing agencies, governmental agencies, the military, and other individuals and entities
to provide any and all information that is requested by a reporting agency of SHADOW RIDGE’S
choice, other consumer reporting agencies or SHADOW RIDGE.
I certify that the information provided on his form is true and correct. I understand that any information
that I provide in an employment application or that I otherwise disclose during my employment may be
used to obtain consumer reports.

________________________
Signature

___________________
Social Security Number

____________________________
Printed Name

_______________________
Driver’s License State and Number

____________________________

____________________________

____________________________
Home Address

____________________________
Former Address

________________________
Date of Birth

_______________________
Date

A Summary of Your Rights Under the Fair Credit Reporting Act
The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of information in the files of
consumer reporting agencies. There are many types of consumer reporting agencies, including credit bureaus and specialty
agencies (such as agencies that sell information about check writing histories, medical records, and rental history records).
Here is a summary of your major rights under the FCRA. For more information, including information about additional
rights, go to www.consumerfinance.gov/learnmore or write to: Consumer Financial Protection Bureau, 1700 G
Street N.W., Washington, DC 20552.
• You must be told if information in your file has been used against you. Anyone who uses a credit report or another
type of consumer report to deny your application for credit, insurance, or employment – or to take another adverse action
against you – must tell you, and must give you the name, address, and phone number of the agency that provided the
information.
• You have the right to know what is in your file. You may request and obtain all the information about you in the files
of a consumer reporting agency (your “file disclosure”). You will be required to provide proper identification, which may
include your Social Security number. In many cases, the disclosure will be free. You are entitled to a free file disclosure if:
• a person has taken adverse action against you because of information in your credit report;
• you are the victim of identity theft and place a fraud alert in your file;
• your file contains inaccurate information as a result of fraud;
• you are on public assistance;
• you are unemployed but expect to apply for employment within 60 days.
In addition, all consumers are entitled to one free disclosure every 12 months upon request from each nationwide credit
bureau and from nationwide specialty consumer reporting agencies. See www.consumerfinance.gov/learnmore for
additional information.
• You have the right to ask for a credit score. Credit scores are numerical summaries of your credit-worthiness based
on information from credit bureaus. You may request a credit score from consumer reporting agencies that create scores or
distribute scores used in residential real property loans, but you will have to pay for it. In some mortgage transactions, you
will receive credit score information for free from the mortgage lender.
• You have the right to dispute incomplete or inaccurate information. If you identify information in your file that is
incomplete or inaccurate, and report it to the consumer reporting agency, the agency must investigate unless your dispute
is frivolous. See www.consumerfinance.gov/learnmore for an explanation of dispute procedures.


Consumer reporting agencies must correct or delete inaccurate, incomplete, or unverifiable information.
Inaccurate, incomplete, or unverifiable information must be removed or corrected, usually within 30 days. However, a
consumer reporting agency may continue to report information it has verified as accurate.



Consumer reporting agencies may not report outdated negative information. In most cases, a consumer reporting
agency may not report negative information that is more than seven years old, or bankruptcies that are more than 10
years old.



Access to your file is limited. A consumer reporting agency may provide information about you only to people with a
valid need -- usually to consider an application with a creditor, insurer, employer, landlord, or other business. The FCRA
specifies those with a valid need for access.



You must give your consent for reports to be provided to employers. A consumer reporting agency may not give
out information about you to your employer, or a potential employer, without your written consent given to the employer.
Written consent generally is not required in the trucking industry. For more information, go to
www.consumerfinance.gov/learnmore.



You many limit “prescreened” offers of credit and insurance you get based on information in your credit
report. Unsolicited “prescreened” offers for credit and insurance must include a toll-free phone number you can call if
you choose to remove your name and address from the lists these offers are based on. You may opt out with the
nationwide credit bureaus at 1-888-5-OPTOUT (1-888-567-8688).



You may seek damages from violators. If a consumer reporting agency, or, in some cases, a user of consumer
reports or a furnisher of information to a consumer reporting agency violates the FCRA, you may be able to sue in state
or federal court.



Identity theft victims and active duty military personnel have additional rights. For more information, visit
www.consumerfinance.gov/learnmore.

States may enforce the FCRA, and many states have their own consumer reporting laws. In some cases, you may have
more rights under state law. For more information, contact your state or local consumer protection agency or your state
Attorney General.

For more information about your federal rights, contact:

